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Water and Wastewater / Heavy Equipment Operator
Department: Public Works
Compensation: Entry Level starting salary $40,377 to $49,000 DOQ
Experienced operators starting salary $49,500 to $72,298 DOQ
Hours: Full Time
Deadline: Open Until Filled
Summary/Objective
Water and Wastewater/Heavy Equipment Operator is responsible for, but not limited to, routine operation
and maintenance of water and wastewater facilities. This Maintenance may include, but not limited to,
treatment, processes, well, facility repairs, compliance sampling and testing, including repairs in the
distribution and collection system. Routine operation and maintenance of heavy equipment is required.
Essential Functions
1. Direct and manage plant operations for production, maintenance, quality, shipping and receiving.
2. Coordinate activities through the planning with district manager to insure the objectives are
accomplished in a timely and cost effective manner.
3. Establish and monitor overall plant performance for production and quality standards.
4. Control and minimize overtime and repair expenses.
5. Maintain existing plant/shop facilities and equipment; replace, or make adjustments to plant
facilities and equipment when necessary.
6. Provide leadership and training to accomplish the company goals and objectives.
7. Implement and maintain preventative maintenance programs.
8. Incorporate shop/plant floor organization and cleanliness.
9. Operate heavy equipment and power equipment including but is not limited to trucks of various
sizes and weights in the loading, hauling and unloading of various equipment, materials and
supplies.
10. Perform routine inspection and preventive maintenance on assigned equipment and refers defects or
repairs to the supervisor; cleans equipment.
11. Plow snow and sand roads.
12. Perform all duties in conformance to appropriate safety and security standards.
Other Functions
1. Leadership.
2. Communication Proficiency.
3. Problem Solving/Analysis.
4. Time Management.
5. Thoroughness.
6. Customer/Client Focus.
Supervisory Responsibility
May provide supervision for contract on non-licensed workers.
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Work Environment
While performing the duties of this job, the employee is frequently exposed to fumes or airborne particles,
moving mechanical parts and vibration. The employee regularly works in outside weather conditions and
occasionally works in high, precarious places. The noise level in the work environment can be loud. Also,
confined space and manual labor/digging is not uncommon.
Physical Demands
The physical demands described here are representative of those that must be met by an employee to
successfully perform the essential functions of this job. While performing the duties of this job, the
employee is regularly required to handle or operate objects, tools or controls, and reach. The employee is
occasionally required to sit; climb or balance; and stoop, kneel, crouch or crawl. The employee must
frequently lift and/or move up to 50+ pounds. Specific vision abilities required by this job include close
vision, distance vision, color vision, peripheral vision, depth perception and ability to adjust focus.
Position Type/Expected Hours of Work
This is a full-time position. Hours of work are Monday through Friday, 8:00 a.m. to 4:30 p.m. (30 min
lunch break), 40 hours per week. On-call duties will be required at intervals of once every 4-6 weeks
depending on scheduling.
Travel
Travel is primarily local during the business day, although some out-of-the-area and overnight travel may
be expected.
Additional Requirements
1. State operator’s license, or the ability to get one within a year.
2. CDL, or the ability to get one within a year.
Benefits
1. 100% employer paid individual, spouse, and family health, dental, vision, and life insurance
2. Paid time off
3. 12 paid holidays
4. Retirement: 401 (A) (5% mandatory employer mating) as well as optional 457 non employer
matching
5. Uniform allowance
6. Cell phone reimbursement
7. Ski Pass
Employment is contingent upon the results of a comprehensive background investigation and criminal
history record check.
Email Resume to info@cbsouth.net

